
SIMRAN SINGH

Project Developer, Webdy Cluster Manager, Webdy 

TANISHA GOEL

Certificate of Appreciation

T H I S  C E R T I F I C A T E  I S  H E R E B Y  B E S T O W E D  U P O N

SUKAVANESH K LWEBDYhas accomplished Course & Curriculum Development Internship Program as Web

Developer at Webdy and lead to the successfully completion of Web Development

Project on Blockchain between August 21, 2020 and October 17, 2020.

website : www.webdy.in

Certificate No. - YG2020B50
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Date: 22/10/2020 

 

                                                                    To Whom It May Concern 

 

 

 

This is to certify that Sukavanesh  K. L. from Sri Sairam Engineering College has done his 
Digital Marketing internship in our concern SRays Solutions from 27/07/2020 to 
27/09/2020. 
 
During the internship he demonstrated with a self-motivated attitude to learn new things. We 
hereby certify his work is good to the best of my knowledge. 
 
We wish all the best for his future endeavor! 
 

 
 
 
 
 
 
 
 
Best Regards,  

 
Authorized Signatory 

 
 
 
 
 

 
 
 
 

 

 

No: 53, 9th St, Jai Nagar, Opp. to CMBT bus Depot 

                                                                                                                  Arumbakkam, Chennai, Tamil Nadu - 600106 
                                                                                                                                                Phone: +91 8610656277 / 9952418293                                                                                                                                                                         

Email:srayssolutions@gmail.com / hr@srayssolutions.in 
                                                                                                                                Website: www.srayssolutions.in 

mailto:hr@srayssolutions.in


Lineup Technology Services Pvt Ltd. 
 

 
 
 
 
 

Date: 07-10-2020 
 

To Whomsoever it May Concern 
 
 
 

 

It is my great pleasure to recommend Mr. Dinesh S. Y as a candidate for employment. He worked 

at Lineup Technology Services Pvt. Ltd. as a Full Stack Developer Intern from 13-04-2020 to 30-09-

2020 to our entire satisfaction. 

 
During his internship we found him sincere and hardworking. 

 
 

It is my strong opinion that Mr. Dinesh S. Y would be an asset to any company he may be associated 

with and is highly recommended. 

 
We wish him all the very best for future endeavors. 

 
 
 

 

Sincerely, 
 
 
 

 
 
Faiz Sirkhot 
Founder & Chief Executive Officer 

 
 
 
 
 
 
 
 
 
 
 

LINEUPX 
Lineup Technology Services Pvt. Ltd. 

Registered Office - B/308 Pearl Heights, Versova, Andheri West, Mumbai 400061 

Tel – 9820385922 Website:www.LINEUPX.com 

Email – faiz.sirkhot@lineupx.com 

http://www.lineupx.com/
mailto:faiz.sirkhot@lineupx.com


 

 

 

 

                                                                                                                                                  

Date: 08th August, 2020  

INTERNSHIP CERTIFICATE 

 

To whomever it may concern 

 

Ghost Vision is glad to certify that Mr. Hariharan K has completed his internship 

as a Game Development (Unity) Intern from 27th April, 2020 to 27th June, 

2020. 

 

We found him extremely inquisitive and hard working. He was eager to learn the 

functions of our core division and was also willing to put his best efforts to get in 

to the depth of the assignment to understand it better. 

 

His association with us was good and we wish him all the best in his future 

endeavours. 

 

 

Kumar Mridul 

Ghost Vision Pvt. Ltd. 

 



Certificate of Internship

GANESH BHARATHWAJ
This is to certify that

has successfully completed Internship program in
Artificial Intelligence with Python  from 17th July,

2020 to 16th September, 2020. During the
Internship, the student was found to be dedicated,

hardworking and dil igent.

PAWAN SINGH
Academic Head

VISHAL RAO
Director

EDCRAT



SAI	NIKHIL	REDDY	C
Software	Engineering	Virtual	Experience
Certificate	of	Completion
July	5th,	2020

Over	the	period	of	June	2020	to	July	2020,	SAI	NIKHIL	REDDY	C	has	completed	practical	task	modules	in:

Establishing	Financial	Data	Feeds
Frontend	Web	Development
Data	Visualization	with	Perspective

Enrolment	Verification	Code	YiNKtpRA247yif8qX			|			User	Verification	Code	7ywugcPZqisD23Yxq			|		Issued	by	InsideSherpa

	

Inspiring	and	empowering	
future	professionals

http://insidesherpa.com/


Webknot Technologies 
Binding Business to the Web

CERTIFICATE OF  
INTERNSHIP

in recognition of his/her hard work and dedication to the organisation  
and completing the Internship as Full Stack Intern from 27 July, 2020 to 07 October, 2020  

from Webknot Technologies Pvt Ltd, Bengaluru.

WT1020CI016

Vishwajith V

12/10/2020



Gollapudi Sai Dayakar Reddy

from Sri Sairam Engineering College has successfully secured Campus 
Ambassador internship at International Model United Nations through 

Internshala.

October 18, 2020

Certificate Number: C9CA5A6A-A443-9379-3DDD-DA3A70431598
For certificate authentication please visit https://internshala.com/verify_certificate



  
 

     
 
 
  

                                                         28​th​ September 2020 
 

 
 

INTERN COMPLETION CERTIFICATE  

 

This is to certify that ​Mr. R. LOKESH (Reg.No. 412518104077) ​a student of             

B.E.,(Computer Science and Engineering), Sri Sairam Engineering College -         

Chennai ​has successfully completed the Internship in .NET ​platform from ​June 2020            

to July 2020 in our company. During the period, he had been exposed to different               

processes and found to be Punctual,Hard Working and Inquisitive. 

We wish him every success in life and career.  

  

For ​Shiash Info Solutions Private Limited 
 

 

Ashwini Kanniyappan 

Manager – Human Resources 

 

Shiash Info Solutions Private Limited 
#51, Level 4, Tower A, Rattha TEK Meadows, Old Mahabalipuram Road, 
Sholinganallur, Chennai – 600 119, Tamil Nadu, India 
+91 44 66255681​     ​info@shiash.com 

mailto:info@shiash.com


Jeevitha P

from Sri Sairam Engineering College has successfully secured Image Annotation
internship at Seethos through Internshala.

November 30, 2020

Certificate Number: 874A3981-48BE-7273-7FBA-90C609E6FF3B
For certificate authentication please visit https://internshala.com/verify_certificate



Internmind
Your dream  Internship starts here



CERTIFICATE
O F  S E L E C T I O N

T H I S  I S  T O  C E R T I F Y  T H AT

has successfully secured Campus Ambassador internship at KRATIGENCE, IIIT Bhopal 
for two months, start from 16/11/2020 till 15/01/2021.

Vishwajeet Singh Yadav Shubham Singh
PRESIDENT VICE PRESIDENT

GOLLAPUDI SAI DAYAKAR REDDY



Gollapudi Sai Dayakar Reddy

from Sri Sairam Engineering College has successfully secured Campus 
Ambassador internship at MMMUT through Internshala.

November 05, 2020

Certificate Number: 0AA9F6DB-8006-0E8B-F5E9-D9810126B481
For certificate authentication please visit https://internshala.com/verify_certificate



 

Registered Office: L&T House, N.M. Marg, Ballard Estate Mumbai - 400001, INDIA       CIN: L72900MH2012PLC232169 

L&T Technology Services Limited is a subsidiary of Larsen & Toubro Limited 

 
 
 

                                     
INTERNSHIP OFFER LETTER 

 

 

Ref: LTTS/HR/PT/2020-21/071              3rd February 2021 

  
 
To 
Ms. Prashanthi G 

B.E, Sai Ram Engineering College Chennai 

 
Sub- Project Training / Industrial Training / Vocational Training 

  
 
Dear Prashanthi,   
 
We are pleased to offer you internship for a period of 2 months. Your internship will begin on  

4th February 2021 and will end on 31st March 2021. During internship period you will not be eligible for 

stipend. You need to take care of accommodation and commuting. 

 

You are requested to report L&T Technology Services Limited, Block 3, 2nd Floor, DLF IT SEZ 

Park, Mount Poonamallee Road, Nandambakkam, Chennai – 600089. 

This internship is considered temporary and the same may be discontinued or the terms of the 

internship may be modified at any time for any reason not prohibited by law. Furthermore, this internship 

is not construed to be nor may lead to employment with us.  

 

As an intern, you will not receive any of the employee benefits that regular company employees are 

entitled to, including, but not limited to, health insurance, vacation or sick pay, paid holidays, or 

participation in the any of company’s retirement plan.  

 

During your internship, you may come across confidential business information. By accepting this 

internship employment offer, you acknowledge that you must adhere to the company’s confidentiality 

and information security policy. You are responsible for the security of all information including 

prevention of misuse of information / information processing facilities, relevant to the Company affairs 

and its customers of which you may be cognizant and treat as strictly confidential, in particular the 

drawings, quotations, specifications and other manufacturing information. You shall also be responsible 

for maintaining the confidentiality and prevent unauthorized dissemination, in case you are engaged by 

the Company in the development and use of any product including computer programs. 

  



 

Ref:  LTTS/HR/PT/2020-21/071                                                                              3rd February 2021 

Registered Office: L&T House, N.M. Marg, Ballard Estate Mumbai - 400001, INDIA       CIN: L72900MH2012PLC232169 

L&T Technology Services Limited is a subsidiary of Larsen & Toubro Limited 

 

In addition, upon conclusion of your internship, you must return all company-owned property, 

equipment, and documents, including electronic mail or other information.  

Further you hereby give your consent that the Company will be the legal owner of any right(s) in the 

Intellectual Property including Patents, Design, Copyright, Trademarks, Topography of Integrated 

Circuits, etc. generated as a result of your work during your tenure with the Company.  By virtue of 

signing this document, you assign all the rights in said intellectual property to the Company. You also 

agree that you will cooperate in processing any relevant document related to assignment of said 

Intellectual Property Right during your internship or even after it in the intellectual property generated 

during your internship with the company.” 

Please sign the duplicate copy of this agreement and return it to the undersign as a token of acceptance.  

Yours faithfully, 

For L&T Technology Services Limited 

 
 
 
 
Ritu Sharma 
Group Manager – Talent Acquisition 
 

I have read the letter and accept the same. I will report for Internship at Chennai on 4th February 2021. 

 

Full Name:- Prashanthi  

Signature:-  

Date:- 

 

 

Ritu 
Sharma

Digitally signed by Ritu 
Sharma 
Date: 2021.02.03 
17:48:46 +05'30'



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
29-Jan-2021
Lingala Shivanandhini
B.Tech/B.E. Computer Science & Engineering
Sri Sairam Engineering College, Chennai
 
Dear Lingala,
 
Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the Internship opportunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000/- per month based on the Internship performance and completion.
Actual Internship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.
Cognizant Internship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant.
You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during Internship would be monitored through formal
evaluations.
The Cognizant Internship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towards your allocation to projects/roles.
Prior to joining Cognizant, you must successfully complete the prescribed Internship program. In
event of non-completion of the Internship, Cognizant may at its sole discretion revoke this offer of
employment.
Please also note that:

• The Internship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (IST).

• Interns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

• There would be zero tolerance to plagiarisms and misconduct during the internship.
• You would be required to ensure timely completion and submission of assignments,

project work and preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business

need as per your internship plan
• Cognizant reserves clauses regarding IT infra if applicable and access to information

and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an Intern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

• Photocopy of your Passport & Visa



Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

• Photocopy of your Certificates / Mark Sheets in support of your Educational
Qualification(s)

• 2 Passport-size photographs

• Pan Card

• Aadhar Card

• Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
 

Suresh Bethavandu
Global Head-Talent Acquisition
 
I accept the terms and conditions of the offer as mentioned above. 
 
Signature:                                                                                                           Date:



Kaar Technologles India Private Limited 

Level 8 Shyamala Towers, No 136, Arcot Road, 

Chennai -600 093, TN, INDIA 

CIN: U72200TN2005PTCO87065 

Kaar 
t +91 (44) 4065 1500 
f|+91 (44) 4065 1512 

e info@kaartech.com 

w www.kaartech.com In Pursut o' Excelence 

February 17, 2021 

Vasanth Kumar Esakki Senthil 

Chennai 

INTERNSHIP OFFER LETTER 

Dear Vasanth, 

With reference to your aplication and subsequent interview, you had with us, we are happy to offer 

you internship opportunity in Kaar Technologies India Pvt. Ltd. on the following terms and conditions. 

The internship period is for 6 Months effective from February 17, 2021 till August 16, 2021. You will 

be required to attend office 5 days a week between 9.30 a.m. and 6.30 p.m. During your internship 
period you are eligible for a stipend amount of Rs.10,000/ Payable every month. You will be governed 

by work guidelines and policies of Kaar for all other matters.

This Internship letter is not a guarantee for employment, post your internship period. You are 

requested to meet your department head/HR for the continuation of your internship. 

During the period of your internship, you are expected to maintain utmost secrecy in regard to the 

affairs of the company and shall keep confidential any information, instruments, documents, etc., 
relating to the company that may come to your professional knowledge as an intern of the company

Kindly sign a duplicate copy of the Letter and return it to us at the earliest as a token of acceptance of 

this offer. 

We welcome you to Kaar and look forward fora mutually rewarding association with you. 

For Kaar Technologies lndia Pvt. Ltd., 

Vopo 
Autho ed Signatory. 



 

 
 

 
 Date: 25-Feb-2021

 To
        Mr.SUYAMBUVISHAL S S,
        3A, VASANTHAM STREET,

        SAROJ NAGAR,
        CHENNAI-600091, TAMIL NADU.

 

 Dear Mr.SUYAMBUVISHAL S S,
 

  OFFER OF EMPLOYMENT
 We are pleased to offer you employment for the posi�on MEMBER TECHNICAL STAFF with ZOHO CORPORATION

 PRIVATE LIMITED.

 INTERNSHIP AND STIPEND
 You are expected to do the final semester project of your curriculum in our organiza�on. We expect you to work
 on the project on a full �me basis for a period of 5-6 months. During this period you will be paid a monthly
 s�pend of Rs.15000/- (RUPEES FIFTEEN THOUSAND ONLY). The following offer is valid, subject to successful

 comple�on of your project.
 (Note: The above may not apply to you if your college does not permit internships)

 REMUNERATION
 Your annual Cost to Company will be Rs.396000/- (RUPEES THREE LAKH NINETY SIX THOUSAND ONLY). The
 break-up of your gross salary and informa�on specific to bonus and gratuity are set out in Annexure A.  Salary will
 be paid by the last day of each month.  All addi�onal benefits that Zoho currently provides employees are set out

 in Annexure B.
 DATE OF JOINING

 Your date of appointment is effec�ve from your date of joining a�er successful comple�on of your curriculum.

 PROBATION
 You will be on proba�on, at a minimum, un�l comple�on of the performance review cycle that immediately
 follows comple�on of six months from your date of joining, provided that your performance is determined to be
 sa�sfactory. If your performance is not sa�sfactory, your proba�on may be extended un�l your performance is
 determined to be sa�sfactory. Upon comple�on of the proba�on period you will be confirmed on the rolls of the

 company.

 SALARY REVISION
 Revision to your compensa�on will be a�er one year from the date of joining, subject to sa�sfactory comple�on
 of the proba�on by you. Zoho operates a Pay-for-performance Policy and any salary revision will take your

 performance into account.
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 ADHERENCE TO POLICIES

 During your employment with the Company you shall adhere to all policies of the Company including IT Services
 Acceptable Use Policy, Acceptable Encryp�on Policy, Email Policy, Extranet Policy, Informa�on Sensi�vity Policy,
 Password Policy, Remote Access Policy, Virtual Private Network Policy and such policies as may be decided by the
 Company from �me to �me. The Company may amend these policies from �me to �me and you agree to be
 bound by such subsequent versions of the policies. The Company will communicate important informa�on about
 its policies by way of electronic mail no�fica�on and/or the Company’s intranet. The policies are incorporated

 into the terms and condi�ons of employment by this reference.

 CONFIDENTIALITY
 Informa�on you have access to during the course of your employment are confiden�al and proprietary
 informa�on of the Company, its Affiliated Companies and customers. “Affiliated Companies” means Zoho
 Corpora�on Private Limited and any en�ty in which the management of Zoho or the company has substan�al
 interest. You agree not to disclose such informa�on other than on aneed-to-knowbasis. In this regard, you agree
 to observe in good faith your obliga�ons under the Agreement Regarding Confiden�al Informa�on and
 Proprietary Developments, a copy of which is included with this Le�er of Offer of Employment for your reference
 and which will be executed separately by you upon joining the Company. The ma�ers related to your

 compensa�on are strictly confiden�al between you and the Company and should be treated as such.

 TRANSFERABILITY
 You may be asked to work in any department or sec�on of the Company in any capacity by either the
 management or the head of the department or sec�on, and you agree to work accordingly. You may also be
 required to work on transfer or deputa�on in any other concern in which the management has any interest or
 any of the other branches or regional offices, anywhere in India or abroad, now exis�ng or to be set up in future

 and you shall be bound to work in such concerns or at such loca�ons.

 ASSIGNMENT OF RIGHTS IN WORK
 You agree that all works performed and things developed, including inven�ons, designs, improvements, wri�ngs,
 and discoveries made, during your employment and pertaining to the business conducted by the Company shall
 remain the exclusive property of the Company. You shall assist the Company in obtaining patents and copyrights
 on all such inven�ons, designs, improvements, wri�ngs and discoveries deemed suitable for patent and copyright
 by the Company, and shall execute all documents and perform all necessary ac�ons to obtain the patents and
 copyrights, for the purpose of ves�ng the Company with full and exclusive �tle thereto, and protec�ng the

 Company against infringement of the patents and copyright by others.

 CONCURRENT EDUCATION
 You shall not, during the term of your employment with the Company, pursue any full �me or part �me courses in

 any ins�tu�on/universi�es in India or any other foreign country, without the express approval by the company.

 CONCURRENT EMPLOYMENT OR BUSINESS
 You shall not engage yourself directly or indirectly in any other trade, business or occupa�on without obtaining
 the management's prior permission in wri�ng. You shall not carry on any ac�vity and/or commit any act

 prejudicial to the interests of the Company.
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 NON-COMPETE

 You shall not, during the term of your employment with the Company and for a period of 1 (one) year a�er
 termina�on of employment, either directly or indirectly own, invest in, direct, aid or work, in any capacity,

 including as full/part �me employee, consultant or advisor for any Compe�tor or SI Partner of the Company.
 

 A “Compe�tor” is a concern engaged in developing Computer Programs similar to the So�ware products or
 services developed and marketed by the Company or any of its Affiliated Companies. An “SI Partner” is a concern
 which the Company or its Affiliated Companies has appointed as a partner for providing services to Customers

 based on products or technology owned by the Company or Affiliated Companies.

 TERMINATION
 Termina�on   at   will: This employment agreement is terminable at will by either party.

 Termina�on     for     misconduct: You agree that the Company may terminate this Contract without no�ce and
 without payment in lieu of no�ce in any of the following events:

1.  If any declara�on/document given or furnished by you to the Company proves to be false; or if you are found
 to have wilfully suppressed any material informa�on;

2.  If you are found guilty of misconduct, disobedience or of conduct that tends to bring disrespect to the
 company;

3.  If you are found to be in breach of any of your obliga�ons under the terms and condi�ons of employment;
4.  If you are found to have disclosed any confiden�al informa�on of the Company, its Affiliated Companies or

 customers of the Company and Affiliated Companies;
5.  If you have violated the Company’s policies;
6.  If the result of any reference or background check is unsa�sfactory;
7.  If you are found to be under the influence/possession of alcohol/drugs inside the office premises;
8.  Your access cards are not transferable. If it is found to be mishandled for any proxy a�endance;

 Termina�on for any of the reasons stated above may be no�fied to the person(s) whose reference was submi�ed
 by you and the Company will not be liable to give you any prior no�ce nor pay any compensa�on in lieu of a

 no�ce period.

 NON-SOLICITATION
 You agree that for a period of six months a�er termina�on or expira�on of your employment with the Company,
 regardless of the reason for termina�on or expira�on, you shall not directly or indirectly, solicit for employment,
 or advise or recommend to any other person that they employ or solicit for employment, any person employed at

 that �me by the Company, or by any Affiliated Company.

 AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
 The Company may amend the terms and condi�ons set forth herein from �me to �me and you agree to be bound

 by such amended terms and condi�ons of employment .

 GOVERNING LAW AND JURISDICTION
 The terms and condi�ons of this Le�er of Offer of Employment are governed by the laws of India. All disputes
 arising out of your employment with the Company or involving the terms and condi�ons of this Agreement will

 be subject to the exclusive jurisdic�on of the courts in Chennai, India.
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 VALIDITY
 This offer of employment is enclosed with some of our important policies. You are requested to download, read,
 understand and sign the documents on or before 27-Mar-2021. Your signature indicates your acceptance of the

  terms and condi�ons of this employment.
 

 Upon submi�ng your acceptance, you will be asked to provide a tenta�ve date of joining in the personal details
  form.However, closer to the actual date of joining you will receive a confirma�on e-mail from us.

 
 The ma�ers related to your compensa�on are strictly confiden�al between you and the company and should be

  treated as such.
 

 I am sure you will find this offer very exci�ng and I, on behalf of Zoho, assure you of a very rewarding career in
 our organiza�on.

 
 With best wishes,

 
 Yours sincerely,

 For ZOHO CORPORATION PRIVATE LIMITED

 
 Mohammed Sohail

 Manager - HR
 

 I hereby confirm that I have read, understood and accepted the offer, agreement and the company policies.

 Signature:  {{Signature:Recipient1*      }}   Date of Offer acceptance:  {{Signdate           }}

  Name :  SUYAMBUVISHAL S S  Place :  {{Textfield:Recipient1:Place      *}}
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 ANNEXURE A

 
 NAME :   SUYAMBUVISHAL S S

 DESIGNATION :   MEMBER TECHNICAL STAFF

        
 Details  Monthly  Annual

 Basic  13200  158400
 Taxable Allowance  1800  21600

 HRA  6600  79200
 Other Allowance & Flexible component  9600  115200

 Gross Salary  31200  374400
 Employer Provident Fund (12% of Basic+TA)*  1800  21600

 Cost To Company (CTC)  33000  396000
 Prosperity Sharing Plan   60000

 Compensa�on for the first year   456000

  * You will be covered under the Company's Provident Fund Scheme from the date of joining the organiza�on.
 Under this scheme, the company will contribute 12% of your basic salary per month as employer contribu�on

 and an equal amount will be deducted from your salary as your contribu�on towards the fund.
 

 OTHER   BENEFITS:

 

 PROSPERITY SHARING PLAN
 PSP (Prosperity Sharing Plan) is a one �me bonus scheme derived based on company's produc�vity.   Every year
 during April or May, we will decide on extending this scheme to our confirmed employees a�er reviewing the
 company's growth and produc�vity.  Upon confirma�on, you may qualify for the above men�oned PSP amount
 subject to scheme existence for that year.  Please note, the quantum men�oned above is only an indica�ve figure

 and is subject to change based on your performance as determined by your manager.
 

 GRATUITY
  Gratuity will be payable as per the Gratuity Act, upon separa�on from the company, subject to comple�on of

 minimum five years of employment with Zoho.
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 ANNEXURE B

 

  The Company currently provides the following benefits to an employee:

 

 GIFT CARD AMOUNT

 You will be paid an amount of Rs.6000/- (RUPEES SIX THOUSAND ONLY) once in a year towards your broadband
 connec�on.  For the new comers, it is applicable from their date of joining.  For the first year the amount will be

 pro-rated based on the joining date.

  TRANSPORTATION FACILITY
 For safety and security reasons, the Company provides transporta�on facili�es, including but not limited to
 shu�le services and cab services. However, Company does not recommend daily long commute to work. This

   offer is based on the assump�on that you will move to a distance within 5-10 km of the office premises.

  DEVICES AND GADGETS
 Company provides essen�al devices and gadgets for all its employees strictly for official purpose. However, what
 is essen�al (in most cases) is not the latest model device or gadget. We do not view the device or gadget as a
 status symbol or a fashion accessory but as an essen�al tool to get work done. Expec�ng the latest model device

  or gadget as a status symbol is most likely going to leave you disappointed. So please be prepared.

  FOOD AND SNACKS
  Company provides food, snack and other refreshment for all its employees.

  RECREATIONAL FACILITY
 Company provides certain recrea�onal facili�es to its employees of which some are offered at a nominal charge.

  TEAM TREAT AND TRIP
 To improve the team collabora�on, the company provides Rs.1000/- (RUPEES ONE THOUSAND ONLY) for team

 treat and Rs.4000/- (RUPEES FOUR THOUSAND ONLY)  for team trip to all its eligible employees, every year.

 GROUP MEDICLAIM INSURANCE
 Company will bear the full premium of covering you under the Group Mediclaim policy for a sum insured of
 Rs.400000/- (RUPEES FOUR LAKH ONLY). This is a floater policy where five of your dependents will also be

 covered along with you.

 GROUP PERSONAL ACCIDENT INSURANCE
 You will be covered under the Personal Accident Insurance Scheme, for a sum insured of Rs.2000000/- (RUPEES

 TWENTY LAKH ONLY).

 GROUP TERM LIFE INSURANCE
 As a welfare measure for its employees, the company has subscribed to the Group Term Life Insurance. The

 insurance coverage is worth of Rs.2500000/- (RUPEES TWENTY FIVE LAKH ONLY).
 Please note that the above men�oned Insurance schemes are subject to change based on yearly renewal
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HRD/FINALSEMTRG/2021/B2-439                                                                      ÌB2-439PraWÎ 

February 7, 2021 

Prabakara Pandian Roosevelt.          

Sri Sai Ram Group of Colleges                      

 

Dear Prabakara Pandian,                                                                                                     

This is in reference to the Internship Program (‘Program’ hereinafter) offered to you by Infosys Limited 

(‘Infosys’ hereafter), a corporation incorporated and existing under the laws of India and having its primary 

place of business at Electronics City, Hosur Road, Bangalore 560 100, India, in accordance with the terms 

of the Internship Agreement executed between you and Infosys on [date]. The details of the Program are as 

follows: 

1.   Program Date                                                 :         February 15, 2021 

2.   Duration of the program                        :         13 Weeks 

3.   Mode of Internship                                         :         Online 

 

You will be entitled to get a Stipend of Rs. 10,000/- per month during the  Program. You would also be 

covered under the Personal Accident Insurance and Hospitalization Insurance Policy of Infosys for the duration 

of your Program. If you require additional coverage, you would need to obtain this in your personal capacity. 

For the duration of the Program, you will be required to adhere to certain policies / practices that are applicable 

to employees of Infosys, including but not limited to the Intern’s obligations as per the Internship Agreement. 

Additionally, you may be required to sign agreements with Infosys, at the sole discretion of Infosys, relating to 

protection of Infosys’s confidential and proprietary information. Infosys disclaims all liability and 

responsibility for acts or omissions by you that are in violation of any law, guideline, rule or regulation. 

Please note that the Internship Agreement may be terminated by Infosys as per Clause 6 of the said Agreement. 

Please sign this letter, the Internship Agreement and the undertakings, attached herewith and send across a 

scanned copy of the same to Infosys_LPCampus@infosys.com before 15th February 2021. You are also 

required to send the signed hard copy of this letter, the Internship Agreement, and the attached undertakings to 

Infosys’s office at Electronics City, Hosur Road, Bangalore 560 100, India before 22nd February 2021 

You are requested to read and retain the instructions attached to this letter.. 

If there are any changes to the terms and conditions mentioned above, we will revert with another letter as soon 

as possible. 
 

Thanking you, 

Yours sincerely, 

  

    RICHARD LOBO 

    EVP and Head Human Resources – Infosys Limited 

mailto:Infosys_LPCampus@infosys.com


 

 

 

 

 

Dear Prabakara Pandian, 

 

We would like to ensure that you are updated on a few things in order to make your Program with Infosys 

productive and enjoyable. 

You will be required to login to WebEx on the day of your joining. The details of WebEx meeting will be 

shared with you shortly over e-mail 

You are required to work from Monday through Friday as per the regular working hours of Infosys which will 

be communicated to you at the time of joining. 

At the end of the Program, you will be required to make a presentation on an assigned project topic and submit 

a copy of your project report to your Project Mentor.   

  

UNDERTAKING 

 

I, ________________________________________, do hereby agree to abide by the policies, rules and 

regulations governing employees of Infosys in their conduct as has been specified to me in the Internship 

Agreement . I acknowledge and agree that Infosys has no liability and responsibility for all acts or omissions 

by me that are in violation of any law, guideline, rule or regulation during the period of the Program. 

 

 

Signature          : 

 

Name               : 

 

Date                 : 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

INTERNSHIP AGREEMENT 

 

This Agreement is made as of ____________________(the “Effective Date”) between  Infosys Limited, a 

corporation incorporated and existing under the laws of India and having its primary place of business at 

44 Electronics City, Hosur Road, Bangalore 560 100, India and its Affiliates (“Infosys” hereafter) 

represented by [name of person, designation] 

AND 

 

___________________ (“Intern” hereafter), Son/Daughter of ___________________, and a permanent 

resident of ____________________________________________________________________________ 

_____________________________________________________________________________________ 

 

WHEREAS Infosys is a reputed Indian company operating globally and engaged in the business of 

development of solutions for Information Technologies & the Information Technologies Enabled Services 

sector; and 

 

WHEREAS the Intern is desirous of interning with Infosys  and receiving formal, effective, technical and 

practical training from Infosys enabling him/her to independently function as a competent professional of 

the Information Technology sector (“Program” hereafter) after completing his/her graduation course and 

thereby becoming commercially viable to any organisation that he/she wishes to join by meeting the 

business needs, parameters, standards and efficiency levels required by the organization. 

WHEREAS the Intern is aware that the Program would comprise of courses, modules, prescribed programs 

by Infosys which involves the expenditure of substantial sums of money by Infosys in the form of 

substantial costs, expenses, man hours spent in imparting the training (“Fees” hereafter); and 

 

NOW THEREFORE, for and in consideration of the mutual agreements and covenants hereafter set forth, 

the parties hereto agree as follows: 

 

1. DEFINITIONS: 

 

1.1 “Affiliate” of Infosys shall mean a person or entity directly or indirectly controlling, controlled by, 

or under common control with Infosys.  “Control” for the purposes of this clause shall mean with 

respect to any person or entity, the right to exercise or cause the exercise of at least fifty per cent 

(50%) or more of the voting rights in such person or entity. 

 

1.2 “Agreement” shall mean this internship agreement which has been executed between Infosys and 

the Intern. 
 

 



 

 

 

 

1.3 “College Authorities” shall mean and include the Principal and/or Registrar and/or any other 

designated personnel of _______________________________________________ 

_________________ (‘College’) who are authorized to issue permission(s) to the Intern to 

participate in the Program. 

 

1.4 “Confidential Information” shall include, but is not limited to (i) all forms of information provided 

to the Intern as per the prescribed module or otherwise, during the Program; and (ii) includes trade 

secrets or other information relating to the affairs, finances, business practices, clients, connections 

or business plans of the Infosys to which the Intern gains access in the duration of the Program, but 

does not include information or knowledge which has come into the public domain. 

 

1.5 “Employee Handbook” shall mean the Employee Handbook, which is applicable to all the 

employees of Infosys during the entire tenure of their employment. 

 

1.6 “Fees” shall include the meaning ascribed to it in Clause 3.1. 

 

1.7 “Misconduct” shall, for the purpose of this Agreement, would have the same meaning ascribed to 

it in the Standing Orders, as applicable and the Employee Handbook of Infosys. 

 

1.8 “Offer Letter” shall mean the letter given to the Intern providing him/her with an offer to join 

Infosys after the successful completion of the Program as a full-time employee in the capacity of a 

systems engineer, subject to terms and conditions contained in the Offer Letter. 

 

1.9 “Project” shall mean the mandatory final semester College project work as part of his/her 

curriculum in his/her College. 

 

1.10 “Program” shall include the meaning ascribed to it in Clause 2. 

 

 

2.  PROGRAM: 

 

2.1 The Program would commence from February 15, 2021 

 

2.2 The Program would be conducted online, and such information shall be provided to you separately 

by authorized Infosys personnel. 

 

2.3 The Program would comprise of a technical project(s) where the Intern would be allocated to a 

team mentored by project managers and programmer analysts of Infosys. 

 

2.4 The Program may require the Intern to work with the latest tools, technologies and frameworks 

used in and by Infosys and/or used in the Information Technology sector globally. 

 



 

 

 

 

2.5 The Program may require the Intern to undergo the entry level training program. 

 

2.6 The Program will require the Intern to be assessed on his soft skills by relevant personnel designated 

by Infosys. 

 

3. FEES 

 

3.1 The Fees for the Program imparted to the Intern would be an amount of INR 25,000/- (Rupees 

Twenty Five Thousand only). 

3.2 The Intern agrees that he/she shall be liable to pay Infosys the Fees and all costs and expenses 

incurred in or connected with training as stipulated in clause 3.1 of this Agreement, in the event of 

 

3.2.1 Not joining Infosys as an employee after an Offer of employment has been extended by 

Infosys to the Intern, if so extended by Infosys; or  

 

3.2.2 The Intern has become ineligible for employment by Infosys due to non-fulfillment of the 

terms and conditions of the Offer Letter. 

 

4. INFOSYS’ OBLIGATIONS 

 

4.1 Infosys shall ensure that the Intern is given every possible opportunity to complete his/her Project 

during the course of the Program. 

 

4.2 For the above-mentioned completion of the Intern’s Project, Infosys shall allow the Intern extensive 

use of the facilities which were ordinarily available to the Intern during the Program. 

 

5. TRAINEE’S OBLIGATIONS 

 

5.1 The Intern, during the course of the Program needs to be present in the territory of India. 

 

5.2 The Intern, during the course of the Program, would have to follow certain rules and regulations 

and certain company policies of Infosys that would normally be applicable to any other employee 

of Infosys, including Dress Code – India; Working Hours – India; Code of Conduct and Ethics; 

Anti-Bribery and Anti-Corruption Policy; Policy on Insider Trading; Policy on Prevention and 

Redressal of Sexual Harassment – India and any other policies and agreements pertaining to 

confidentiality and intellectual property rights protection. 

 

5.3 The Intern shall attend the full duration of the Program and shall be granted leave of absence at the 

sole discretion of Infosys. 
 

5.4 The Intern shall faithfully and diligently undergo and imbibe the Program strictly in a manner 

prescribed by Infosys. 



 

 

 

 

 

5.5 The Intern shall not commit any act(s) of misconduct, indiscipline, refusal to obey orders or any 

other act(s) which impedes the process of the Program. 

 

5.6 The Intern shall not disclose any Confidential Information to any party without the prior written 

approval of Infosys. Notwithstanding the above, the obligations of this Clause will remain 

inoperative as against you if the Confidential Information is (i) known to the public, through no act 

or failure to act on  your part; (ii) authorized for dissemination to others by the Company without 

restrictions on disclosure; (iii) legitimately received from a third party without restrictions on 

disclosure in favor of the Company; (iv) generally made available to third parties by the Company 

without restrictions on disclosure, or (v) required to be disclosed by law or court order, provided 

that you will take reasonable steps to give the Company sufficient prior written notice and 

opportunity to contest such request, requirement or orders. If you have any questions as to what 

comprises such confidential information, please consult your designated project manager. 

 

5.7 Infosys shall be the sole owner of all intellectual property rights, including copyright, trademark, 

etc. and any equivalent and all attendant rights in relation to any report, research, article, 

publication, work product, software, technical project, techniques, formulas, data, etc. that you 

would have made and created as part of and during the course of the Program. 

 

5.8 Notwithstanding any other provision of this Agreement, the Intern shall be required to follow a 5 

(five) day working week as part of the Program. 
 

 

6. TERMINATION BY INFOSYS 

 

6.1 Infosys has the right to terminate this Agreement at any point of time if the Intern is found to 

commit an act of Misconduct or is found to have been engaging in any exam malpractices or unfair 

means to clear any comprehensive examinations or complete their education during the course of 

the Program.  
 

6.2 Infosys has the right to terminate this Agreement with immediate effect at its own discretion 

without assigning any cause or reason thereof. 

6.3 Infosys has the right to terminate this Agreement with immediate effect if the Intern is found to 

disclose any Confidential Information to any party without its prior written approval to the same. 
 

6.4 Infosys has the right to terminate this Agreement with immediate effect if the Intern is not present 

in the territory of India at any point during the duration of the Program. 

 

6.5 Any intimation of termination of this Agreement by Infosys shall be in writing and shall be signed 

by a manager/officer of Infosys generally or specifically authorized in that behalf and shall be 

issued to the Intern concerned. 

 

 



 

 

 

 

 

7. CONSEQUENCES OF TERMINATION 

                   Upon termination of this Agreement , the Intern shall be obliged to: 

7.1 Pay the Fees as per Clause 3.1 of this Agreement, where the Agreement has been terminated on 

any ground(s) as per Clauses 6.1 and 6.3 of this Agreement. 

7.2        Return all tangible forms of Confidential Information to Infosys. 

 

8. REPRESENTATIONS AND WARRANTIES: 
 

8.1 The Intern fully understands the implications and obligations contained in this Agreement and have 

no objection(s) thereto: 

8.2 The Intern represents that he/she has acquired all relevant/requisite permission(s) from College 

Authorities in order to participate in this Program and that the College Authorities fully understand 

the implication(s) of this Agreement and have no objection(s) thereto. 

8.3 The Intern shall use his/her best endeavors to complete his/her Project and in the event of him/her 

not completing the Project, shall not hold Infosys liable thereto. 

 

9. INTERN STATUS 

             During the Program, you will remain a student of your College. This offer of Internship is not to be 

construed as, and does not constitute, an offer of employment in the Company. Please note that your             

participation in the Program with Infosys is not guarantee of an offer of employment with Infosys 

  

10. GENERAL PROVISIONS 

 

10.1 Non-Waiver and Amendment:  No amendment, alteration, or modification, of this Agreement shall 

be binding unless made in writing and signed by both Infosys and Intern.  The failure of either 

Infosys or Intern at any time or times to require performance of any provision hereof shall in no 

manner affect the right at a later time to enforce such provision. 

10.2 Force Majeure: Neither party shall be liable to the other for any delay or failure to perform its 

obligations under this Agreement as a result of natural disasters, actions or decrees of governmental 

bodies, communication line failures not the fault of the affected party, or any other delay or failure 

which arises from causes beyond a party’s reasonable control (hereafter referred to as a “Force 

Majeure Event”). If a Force Majeure Event arises, the party whose performance has been so 

affected shall immediately give notice to the other party and shall do everything reasonably possible 

to resume performance.  Upon receipt of such notice, this Agreement shall be immediately 

suspended.  If the period of nonperformance exceeds fifteen (15) days from the receipt of notice of 

the Force Majeure Event, the party whose ability to perform has not been so affected may by giving 

written notice, terminate this Agreement. 

10.3 Assignment:  Infosys shall have the sole right to assign or subcontract any of its rights or obligations 

under this Agreement.  If any of its obligations under this Agreement are assigned or subcontracted, 

Infosys shall take reasonable steps to ensure that its assignee or subcontractor observe and enforce 

the confidentiality requirements of this Agreement.  The Intern shall not assign any of its rights or 

obligations under this Agreement.  Any assignment in contravention of these terms and conditions 

shall be null and void. 



 

 

 

 

 

10.4 Severability: If a court or an arbitrator of competent jurisdiction holds any provision of this 

Agreement to be illegal, unenforceable, or invalid in whole or in part for any reason, the validity 

and enforceability of the remaining provision, or portions of them, will not be affected.   

 

10.5 Governing Law:  This Agreement, and any dispute arising from the relationship between the parties 

to this Agreement, shall be governed by laws of India. 

 

10.6 Any rule of construction to the effect that ambiguities are to be resolved against the drafting party 

shall not apply in interpreting this Agreement.  

 

10.7 For the avoidance of doubt, this Agreement shall be effective only when signed by both parties. 

 

10.8 Counterparts:  This Agreement may be executed in any number of counterparts, each of which shall 

be an original, but all of which together shall constitute one instrument. 

 

10.9 This Agreement, including any annexure attached hereto, sets forth the entire agreement and 

understanding of Infosys and the Intern with respect to the subject matter hereof, and supersedes 

all prior oral and written agreements, understandings, representations, conditions and all other 

communications relating thereto. 

 

10.10 Headings:  The section headings used in this Agreement are intended for convenience only and 

shall not be used in interpreting this Agreement or in determining any of the rights or obligations 

of the parties to this Agreement. 

 

 

 

Yours truly, 

  

   RICHARD LOBO 

   EVP and Head Human Resources – Infosys Limited 

 

Accepted:  

_______________ 

[ Prabakara Pandian Roosevelt] 

Date:_____________   



From: 

Mothish D (EZCS064), 

IV CSE A, 

Department of Computer Science Engineering 

Sri Sairam Engineering College, 

Chennai -44. 

To: 

The Principal, 

Sri Sairam Engineering College, 

Chennai 44. 

Respected Sir, 

Sub: Regarding On Duty from March to June for attending Internship in Prodapt Solutions. 

This is to inform you that I have been placed in Prodapt Solutions, provides internship for the placed 

students in the entire course of the final semester. Since our 8th semester is started, I kindly request 

you to provide ON DUTY from 29th March to June. 

Thanking You 

Yours Sincerely 

Mof 

(MOTHISH D) 



CHAPTER-9 
PROCEDURES/ FORMATS FOR ORGANIZING INTERNSHIPS. 

FORMAT1. STUDENT INTERNSHIP PROGRAM APPLICATION Complete and submit to the TPO/ Internship Program Coordinator. Type or write clearlv. 
1. Student Name: 

Mothish D 
Sri Sairam Engineering College, Sai Leo Nagar, West Tambaram Poonthandalam, Village,Chennai, Tamil Nadu 6021099 

2. Campus Address: 

Phone: 9884845678 
3. Home Address: 

Plot No. 4, Jeeva Street, Lakshmi Nagar, Pozhichalur, Chennai - 74 Phone: 9384642493 3a. Student email address: 
e7cs064@sairamtap.edu.in 

4. Academic Concentration 
5. Internship Semester. vIly Year. 

6. Overall GPA: 8.19 

9. Internship Preferences 

Location Core Area Company/ institution 

Preferance-1 yet to be announced PRODAPT sOLUTIONSWORK FROM HOME 

Preferance-2 

Preferance-3 

Datea3. Faculty mentor Signature 
Signature confirms that the student has attended the internship orientation and has met all paperwork and process 
requirements to participate in the internship program,and has received approval from his/her Advisor. 

Date 23.d Student Signature: Moh 
Signature confirms that the student agrees to the terms, conditions, and requirements of the Internship Program 

23 

Stamp



AICTE INTERNSHIP POLICY: 
GUIDELINES&PROCEDURES 

FORMAT 2: REQUEST LETTER FROM INSTITUTE TO INTERNSHIP PROVIDER 

TO 
The General Manager (HR) 

PRODAPT SOLUTIONS 

Chenna 

Subject REOUEST FOR 3 MONTHS 
INTERNSHIP TRAINING 

Dear Sir 

Our Students have undergone internship training in your esteemed Organization in the previcus yearss. 

acknowiedge the help and the support extended to our students during training in previous years. 

(For first time industry) You must be aware that AICTE has made internship mandatory for all technical education 

students 

In view of the above. I request your good self to allow our following student Mothish. D for practical raimng 

in your esteemed organization. Kindly accord your permission and give at least one-week time for students to oin 

training after confirmation 

Rolil No Year 
Discipline 

S No Name cSE 

2 
Mottush D 

vacancies exist, kindly do plan for Campus/Off Campus Interview for 2021 batch passing out students in 

above branches. CHECK THIS 

2021 
batch passing out students in 

A ine of confirmation will be highly appreciated.

With warmn regards, 

Yours sincerely, 

Training&Placement Officer 
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From 

Sibi S (E7cS101). 

IV CSE A, 

Department of Computer Science Engineering, 

Sri Sairam Engineering College, 

Chennai-44. 

To: 

The Princippal, 

Sri Sairam Engineering College, 

Chennai 44 

Respected Sir, 

Sub: Regarding On Duty from March to June for attending Internship in Prodapt Solutions. 

This is to inform you that I have been placed in Prodapt Solutions, provides internship for the placed 

students in the entire course of the final semester. Since our 8th semester is started, I kindly request 

you to provide ON DUTY from 29th March to June. 

Thanking You 

Yours Sincerely 

SeL.s 

(SIBI S) 



ACTE 

CHAPTER 9 
PROCEDURES/FORMA FOR ORGANIZING INTERNSHIPS. 

FORMATI. 
STUDENT INTERNSHIP PROGRAM APPLICATION 

Comolete and submit to the iror eisp TOgram Coordinator. Type or write early. 

1. Student Name SIBIS 

Sn Sairam Engineering College, Sai Leo Nagar 
West Tambaram Poonthandalam, Village,Chennai, 

Tamil Nadu 602109 
2 Campus Address 

Phone: 982424567 

3 Home Address No.5.Eswaran Koil Street. Kilambakkam, Urapakkam, TN-603211 
Phone: 9003209959 

3a Student email address e7cs 101@sairamtap edu.in 

4. Academic Concentration 
5. Internship Semester:_VIl y Year. 

6.Overall GPA 7 593 

9. Internship Preferences 

Location 
Core Area 

Company/ institution 

Preferance-1 
wORK FROM HOME yet to be announced 

PRODAPT sOLUTIONS 

Preferance-2 

Preferance-3 

Faculty mentor Signature 
Date 

Signature confirms that the student has attended the internship orientation and has met all paperwork and process 

requirements to participate in the internship program, and has received approval from his/her Advisor. 

Student Signature: 
Date 22el2oa 

Signature confirms that the student agrees to the terms, conditions, and requirements of the Internship Program 
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AICTE INTERNSHIP POLIGY: GUIDELINES & PROCEDURES 

FORMAT 2: REQUEST LETTER FROM INSTITUTE TO INTERNSHIP PROVInER 

To 
The General Manager (HR) 
PRODAPT SOLUTIONS,

Chennai 

Subject: REQUEST FOR 3 MONTHS INTERNSHIP TRAINING. 

Dear Sir, 

Our Students have undergone internship training in your esteemed Organization in the previous years. I 
acknowledge the help and the support extended to our students during training in previous years. 

/ (For first time industry) You must be aware that AlCTE has made internship mandatory for all technical education 

students. 

In view of the above, I request your good self to allow our following student S. Sibi for practical raining 
in your esteemed organization. Kindly accord your permission and give at least one-week time for students to join 

training after confirmation. 

S. No. Name Roll No. Year Discipline 

IV CSE Sibi S 32 

f vacancies exist, kindly do plan for Campus/0ff Campus Interview for 2021 batch passing out students in 

above branches. CHECK THIS 

A line of confirmation will be highly appreciated. 

With warm regards, 

Yours sincerely, 

Training&Placement Officer 
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Employment Offer Letter 
31-Dec-2020 
 
Abishek Prasad G V 

Dear Abishek, 
 
Congratulations! Welcome to Aaseya IT Services Private Limited (hereinafter referred as 
“Aaseya/Company”), a subsidiary of Yash Technologies Pvt. Ltd, and a world of innovation, learning, growth 
and equal opportunities.  
 
We are pleased to make you an offer to be part of building a memorable organization at Aaseya. We are 
confident that you will build a long and mutually rewarding career with us. It is individuals like you who build 
a world-class company. 
 
With reference to our discussion in respect of your interest in our organization & subsequent interview (s) 
with us, we are pleased to inform you that you have been selected to work in our organization effective  
January 4th, 2020 (Date of Joining).  You will be designated as Associate Trainee. From January 4th, 2020 till 
January 31, 2021, we will enable you with access to our training material and portal and during this period, 
you are expected to mandatorily complete the PCSSA certification (Pega Certified Senior System Architect). 
Your absorption will be based on Aaseya’s sole discretion and upon successfully clearing PCSSA certification. 
In case, you fail to clear PCSSA certification, this Employment Offer Letter will stand null and void.  
 
Subject to clearance of  PCSSA certification by you, you will be entitled to enroll under rigorous training pro-
gram Aaseya Pega League Training Program (APL) and will be eligible for a stipend of Rs 13,200 (Rupees 
Thirteen Thousand Two Hundred only) from February 1, 2021 and you will be undergoing training for six 
months starting from February 1, 2021. Your base location will be Hyderabad. During the training period, 
you will be periodically assessed and basis your performance, you will be either confirmed, or your training 
period may be extended, or you may be terminated at the sole discretion of Aaseya. In case, you fail to clear 
the APL training program, this Employment Offer Letter will stand null and void. 
 
Upon confirmation, you will be designated as Associate Consultant with a CTC of Rs 3,80,000 (Rupees Three 
lakhs Eighty Thousand only) on an annual basis which consists of Rs. 3,20,000/- (Rupees Three Lakhs Twen-
ty Thousand only) as Gross and Rs. 60,000/- (Rupees Sixty Thousand only) as Performance Linked Incen-
tive equally distributed Half Yearly. 
 
The general terms & condition governing your employment, compensation and other benefits that you 
would be entitled to are stated in the Annexure to this Employment Offer letter. Please go through the An-
nexure for the full offer details. Your employment will be governed by the rules, regulations and policies of 
Aaseya.  
 
Please note that this offer of employment is subject to the below: 
The Service Agreement signed by you, the Surety/Guarantor and two witnesses along with their address de-
tails. Please read this carefully before you sign on it and send it back to us on or before February 1st,2021. 
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Please share an email confirmation as acceptance of the Offer of Employment and Non-Disclosure Agree-
ment within 2 days from the receipt of this Employment Offer letter and courier us signed hard copies by 
January 10th, 2021. We look forward to having you with our team by the date mentioned above. We are 
sure that you’ll have a bright career with our company.  
 
For Aaseya IT Services Pvt. Ltd. 
 
 
 

 
 
Laveena Nabar 
Human Resources 

Aaseya IT Services Pvt. Ltd. 
 
 
 
Acceptance: 
I agree to accept the employment on the terms and conditions mentioned in this offer of employment and 
the annexures. I shall report on 4-January-2021 .  
 
 
 
 
 
Signature: 
 
Following are the terms and conditions that refer to your enrollment and employment. 
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Annexure 
 
  
 

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT 
  
 
1 Base Location: Your base location shall be Hyderabad. However, during your training period / em-

ployment with the Company, you may be posted/transferred to any of the offices/projects/divisions/ 
departments/units/clients of the Company at any other location in India or abroad on the terms and 
conditions as applicable for you. 

 
2 Aaseya Training Program: From February 1, 2021, you will be part of Aaseya Pega League Training 

Program (APL). The APL program will comprise of significant Hands on Exercises and will provide a con-
crete 360-degree exposure to PEGA Systems. Aaseya Pega experts will hold special focused sessions 
along with a strong focus on communication and business etiquette skills which will help add value to 
your careers. 
 
APL spans for 6 months of rigorous training. However, the duration could be shortened or extended 
based on the business requirements and an individual's readiness for working on projects as deter-
mined by Aaseya.  
 
APL is intensive and fast paced, requiring your focus and hard work, to learn effectively and demon-
strate capabilities expected by Aaseya. You are required to ensure your 100% availability and undivided 
attention during the tenure of the program.  
 
You will be continuously assessed and given feedback by experts throughout the training program. You 
will be provided opportunities to demonstrate the acquired capabilities on skills such as communica-
tion, design, programming, problem solving, presentation etc. You must clear a set of mandatory capa-
bilities, as the qualifying criteria, for successful completion of APL.   
 
If you meet the qualifying criteria for successful completion of the APL, your employment with Aaseya 
will be confirmed through a written intimation that shall be sent to you which shall be at sole discretion 
of the Aaseya. If not, your training period may be extended. Still, if you do not meet the qualifying crite-
ria, you will be asked to leave the services with no further assurances, risk or liability of Aaseya. 

 
3 Confirmation of Employment: On satisfactory completion of training program i.e. Aaseya Pega League 

Training Program (APL), you will be confirmed as a permanent employee of Aaseya and shall be desig-
nated as Associate Consultant. 
 
However, the Service Agreement signed by you, your Surety/Guarantor and the witnesses shall remain  
in effect from i.e., 1st Feb 2021. 
 
All confirmation of services will be aligned to 1st day of the succeeding month of successful completion 
of the APL. For e.g. if you successfully complete the APL any day during the month of July 2021, the date 
of confirmation will be 01-August-2021. 
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The duration between the successful completion of the APL and the date of confirmation is considered 
as part of the APL only. 
 
On confirmation, your work location will be decided based on the business requirements. You are ex-
pected to report at your work location as advised. 

 
4 Salary & Taxes: The Company will pay you a stipend of Rs. 13,200/- per month (Rupees Thirteen Thou-

sand Two Hundred only) starting from February 1, 2021 for a period of six months, where you will be 
associated with Company as Associate Trainee. The company reserves the right to deduct any expense 
at any time from your remuneration/stipend payment to the maximum extent permitted by the law. 
The said stipend will also be subject to any deductions including but not limited to PF, ESIC etc, as per 
statutory norms. 
 
On successful completion of the APL, your employment with Aaseya stands confirmed. On confirmation, 
your CTC (Cost to Company) will be Rs. 3,80,000 /- (Rupees Three Lakhs Eighty Thousand only) on an 
annual basis which consists of Rs. 3,20,000/- (Rupees Three Lakhs Twenty Thousand only) as Gross and 
Rs. 60,000/- (Rupees Sixty Thousand only) as Performance Linked Incentive equally distributed Half 
Yearly, less all required deductions viz., tax on salary, provident fund contribution, professional tax and 
any other amounts as required by law to be deducted or as per the policies of Aaseya. Please connect 
with your HR facilitator for more details. 
 
Payments will be made directly to your bank account pursuant to our direct payroll deposit plan. How-
ever, the structure of your compensation plan may be altered/ changed from time to time in line with 
the company’s policies, practices and change in the tax laws and rules.  
 
Your compensation package is unique to you and you are expected to maintain the confidentiality of 
the same at all times during entire the training period and during employment thereafter. Any discus-
sion or disclosure of your compensation with anybody other than your Business Head or HR will be con-
sidered as breach of Confidentiality obligations and terms and conditions of this Offer Letter by you.  

 
5 Increments and Promotions:  
 

Once confirmed, your increments and prospects in the Company shall entirely depend on your efficien-
cy, hard work, regular attendance, punctuality, sincerity, good conduct, Company’s performance and 
such other relevant factors as adjudged by the company.  
 
Employee’s performance is reviewed periodically depending upon various factors including industry 
trend, company’s performance, market situation and other related factors. Any action arising out of this 
review is solely at the discretion of the Company. Please connect with your HR facilitator about 
Aaseya’s Performance Company and Promotions policies and guidelines. 

 
6 Agreement: You may be required to sign necessary agreements including but not limited to confidenti-

ality, Non-Solicitation, non-compete, service agreement, Intellectual Property Assignment  if applica-
ble etc. with the company or with clients of the company when you work for them and as and when re-
quired and complete various formalities as per the documents, agreements signed at the time of joining 
and during the tenure with the company in order to secure the interests of the Company or its clients 
and also to ensure your performance and adherence to all terms, conditions, rules and regulations of 
the Company. Acceptance of this offer letter also amounts to acceptance of the Service Agreement, 
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which shall be an integral part of this Offer Letter. 
 
7 Medical Fitness: Your employment is subject to you being declared medically fit by the certified medi-

cal practitioner. The Company has the right to get you medically examined by any certified medical 
practitioner during the period of your service. In case you are found medically unfit to continue with the 
job, you will lose your lien on the job. 

 
8 Termination/Separation: Your employment with the Company can be ceased either by the Company or 

by you as per below: 
 

8.1 Notice Period during APL:  

8.1.1 Termination for Cause by Company: 
 

Your employment with Company will be terminated immediately without any notice or stipend or com-
pensation in lieu and without any obligation to assign a reason in the below circumstances which you 
agree are reasonable and acceptable: 

 

 Failing to meet the qualification criteria during the APL 

 Unauthorized absence during the APL 

 Non-Compliance and breach of Company integrity policy and other policies and disciplinary proce-
dures including but not limited to the terms and conditions of your employment or the confidentiali-
ty & non-compete agreement, training program, service agreement or any other agreement that 
may be signed by you during the course of employment 

 

 Employing unfair means during assessments 

 Submitting fake medical certificates 

 Submitting fake educational documents 

 Misuse of Company Access cards 

 Not being available for work on official working days without prior intimations to your report-
ing authorities for unreasonable durations 

 Misuse of Company Assets 

 Violation of Company policies & code of conduct 

 Indulging in acts of sexual harassment 

 Irregularity in attending the learning & training sessions without valid reasons 

 Being absent for assessments conducted by Company without prior permission 

 Becoming insolvent, absconding etc. 

 Violation to Information Security guidelines of the organization 
 

The above list is only indicative and not comprehensive and the same may be modified at sole discretion of 
Company. In event of termination due to aforesaid reasons, you agree the notice requirements shall not ap-
ply. 

 
If Company wish to terminate your employment without cause, for the reasons other than your perfor-
mance (meeting the qualifying criteria during and at the end of the APL and disciplinary grounds, you will be 
given an advance notice of forty-five (45) days, in writing. Further, you shall be liable to return all the Com-
pany assets that are in your possession before leaving the Company. 
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8.1.2 Termination for Convenience by Employee: If you wish to terminate your employment during the 
APL, you will be required to notify in writing by giving 45 days’ written notice. On acceptance of your 
resignation, you will be informed about your relieving date and you shall be bound to comply with all 
separation procedures as listed under Service Agreement. You shall also be liable to indemnify Com-
pany towards the cost of training program as specified under the Service Agreement immediately 
before leaving the Company and return all the training material and other Company assets on date 
of relieving. 

 

8.2 Notice Period: Upon confirmation of services  
 

8.2.1 Termination for Cause by Company: 
 
Company may terminate your employment, with immediate effect, without any notice or salary or 
compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity viola-
tions.  

 
The following acts of Employee including but not limited to may also lead to immediate termination on 
disciplinary grounds which are as follows: 

 

 Employing unfair means during assessments 

 Submitting fake medical certificates 

 Submitting fake educational documents 

 Misuse of Company Access cards 

 Not being available in office without prior intimations to your reporting authorities for unreasona-
ble durations 

 Misuse of Company Assets 

 Violation of Company policies & code of conduct 

 Indulging in acts of sexual harassment, 

 Irregularity in attending the learning & training sessions without valid reasons 

 Being absent for assessments conducted by Company without prior permission 

 Becoming insolvent, absconding etc. 

 Violation to Information Security guidelines of the organization 
 

The above list is only indicative and not comprehensive and the same may be modified at sole discre-
tion of Company. In event of termination due to aforesaid reasons, you agree the notice requirements 
shall not apply. 
 

Further, If at any time during the period of Training and or during the “Service Period” with the Com-
pany, the learning abilities / technical acquisitions / deliveries/performance  is found to be unsatisfac-
tory  and / or the Employee found committing any misconducts /indiscipline/integrity is-
sues/dishonesty/any act against the interest of the Company/dereliction of duties/breach of terms of 
the said Offer Letter  etc., the Company may, without notice determine his/her further undergoing 
training or service with the Company. The Employee shall be deemed to have brought about a situa-
tion by his/her acts/misconduct compelling the Company to put an end to his/her service with the 
Company and he/shall, therefore, continue to be liable for all losses/damages in respect thereof and 
shall pay liquidated damages to the Company in terms of the Service Agreement. 
 
In case of your unauthorized absence, without prior intimation or necessary permission or prior sanc-
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tion of leave or being absent beyond the period of leave originally granted or subsequently extended, 
for a period of 2 Weeks, it shall be considered that you are no longer interested in continuing em-
ployment with the Company, in such a case, it shall be deemed that you have abandoned your ser-
vices. In such an event, the company shall terminate your services without any notice or salary or 
compensation in lieu of notice. 
 

8.2.2 Termination for Convenience by Employee: If you wish to terminate your employment by res-
ignation, you will be required to give an advance notice of 90 days, in writing to the Company If 
at your request, Company agrees to relieve you before serving the full notice period and/or 
Service Agreement, you will be liable to pay to Company, the salary for the balance notice peri-
od along with the Service Agreement cost and other amount payable by You to Company, if last 
date of employment is within thirty six (36) months from February 1st, 2021. Both Company 
and You agree that the amount defined under Service Agreement and towards notice period 
are fair and legally enforceable in the event of any default from your side. Further, Company at 
its sole discretion may provide waiver on the notice period and/or Service Agreement in such 
case where it deems fit. If there is any failure to comply with the separation procedures within 
a reasonable time frame, then it will be handled as Termination on disciplinary grounds.  

 

8.2.3 Termination for Convenience by Company: If Company terminates your employment, for rea-
sons other than disciplinary grounds, you will be given an advance notice of 90 days, in writing 
or Company may pay you salary in lieu of notice period for the notice period wherein your sala-
ry will not include any incentive or variable pay amounts, if any. If Company decides to relieve 
you before the completion of the notice period, the salary for the balance notice period would 
be paid to you after adjusting the amounts payable by you to Company. At the same time Com-
pany reserves the right to recover the remaining amount towards notice period from you that 
is payable by you to the Company. 

 
During notice period Employee is not eligible for any leaves to his/her credit during the notice 
period & if an employee is allowed to go on leave during this period, then the notice period will 
be extended by those days.  
 
In case you leave the company without giving written notice as applicable or completing the re-
quired notice period, the company shall have all the legal rights to recover salary along with 
applicable taxes in lieu of notice period, Service Agreement and any other recovery as applica-
ble from the amount due to you or otherwise and treat you as absconding and take necessary 
legal action accordingly.  
 
Your services are liable to be terminated forthwith without any notice or salary or any compen-
sation in lieu thereof if you breach any of the terms and conditions of your employment or the 
confidentiality & non-compete agreement, training program, service agreement or any other 
agreement as signed by you during the course of employment.  

 
On termination of your employment for any reasons, you or your legal heirs, as the case may be shall 
comply with the Company’s termination procedures, sign all related documents and return all Compa-
ny’s properties. The company reserves the right to keep your settlement / separation on hold and treat 
you as absconding in case you do not pay for the said notice payment. 
 
9 Working Hours:  
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You will be governed by the normal working hours as applicable to your role in the company and the rules at 
customer site if you are working at customer locations. You may be required to work in shifts and/or in ex-
tended working hours, as permitted by law, if required as per business needs. This is subjected to change 
from time to time as per Aaseya’s sole discretion. 
 
10 Benefits (from the date of your confirmation):  
 

10.1 Leaves 

 
You are eligible for 1 leave per month during APL subject to approval and/or until confirmed. On confirma-
tion, you will be eligible for leaves as per the company’s leave policy for your location. 
 

10.2 Insurance (after confirmation) 
 
You shall be eligible for Group Medical Insurance, Personal Accidental Coverage grade wise, provident fund 
scheme & other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of em-
ployment in the Company. At Aaseya; you and your family (spouse & 2 dependent children, if any) will be 
benefited under Group Medical Insurance benefit plan which provides safety net for Rs. 3 Lakh floater cover. 
Notwithstanding the above, the Company reserves the right to change the above-mentioned benefits as and 
when it deems necessary and you will be notified accordingly. 
 

10.3 Other Benefits 

 
You may contact HR facilitator for other benefits offered by the company. 
 
11 Employment Verification:  
 
It is understood that this employment is being offered to you on the basis of the particulars and information 
submitted by you to  the Company at the time of recruitment & selection process.  The company reserves 
the right to do employment verification, background verification and such other standard checks to verify 
the credentials as submitted by you. However, if at any time it should emerge that the particulars furnished 
by you are false/incorrect or if any material or relevant information has been suppressed or concealed this 
appointment will be considered ineffective and irregular and you would be liable to be terminated by the 
company forthwith without notice and any monetary liability on part of Company.  This will be without 
prejudice to the right of the Aaseya to take disciplinary and legal action against you for the same. 
 
12 Retirement:  
 
As per the policy of the company you will be compulsorily retired from service on attaining the age of 60 
years & will be eligible for retirement benefits as per policy of the company. 
 
13 Employment Law and Norms:  
 
This  Employment Offer letter shall be governed and construed in accordance with the laws of India. It is 
agreed that any dispute of whatsoever nature between you and Company  will be subject to exclusive juris-
diction of courts of Indore whether they be civil courts, labor courts, industrial tribunals or any other courts 
or authority of whatsoever nature. Any dispute or claim arising out of or in connection herewith, or the 
breach, termination or invalidity thereof, shall be settled by arbitration in accordance with the provi-
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sions of the Indian Arbitration & Conciliation Act, 1996 as amended from time to time. The arbitration 
tribunal shall be composed of a sole arbitrator appointed by Yash Technologies Private Limited. The 
place of arbitration shall be Indore, Madhya Pradesh and the arbitration proceedings shall take place in 
the English language. The award of the arbitrator shall be final and binding on the Parties. 
 
14 Rules and Regulations:  
 
Your appointment will be governed by the policies, rules, regulations and procedures of Aaseya IT Services 
Private Limited as applicable to you and the changes therein from time to time and you will be expected to 
abide by the same. During deputation/transfer to any clients place/ or any of the group companies of 
Aaseya or client you shall abide by the policy and the terms and conditions as applicable thereof. 
 
You will be required to maintain absolute integrity and devotion to duty and conduct yourself in a manner 
conducive to the best interest, credit and prestige of the company. Any violation of these norms of behavior 
shall constitute misconduct for which the company shall be entitled to take disciplinary action against you, 
as per the Disciplinary Rules and applicable laws in this regard. 
 
The Company from time to time will assign your duties to you. In view of your position and office, you must 
effectively, diligently and to the best of ability perform all responsibilities and ensure results.  
 
You shall not enter into any commitment or dealings on behalf of the Company for which you have no ex-
press authority nor shall you alter or be a party to any alteration to any principle or policy of the Company or 
exceed the authority or discretion vested in you without the previous sanction of the Company or those in 
authority over you. 
 
While in the service of the company, you shall be governed by the terms of service conditions, code of eth-
ics/conduct, Company Policies, service manual and administrative orders of the Company which are existing, 
and/or to be introduced and enforced by the Company from time to time. Timely compliance of all applica-
ble statutes, rules, regulations, procedures of Central/State Governments, Semi-Government, autonomous/ 
appropriate authorities/ bodies & institutions that may be required by your position at any given point of 
time solely lies with you. 
 
You shall be responsible for the safe keeping and return, in good condition and order, of all the properties of 
the Company, which may be in your custody, care or charge. For the loss of any property of the Company in 
your possession, the Company shall have the right to assess on its own basis and recover the damages of all 
such materials from you and to take such other action as it deems proper in the event of your failure to ac-
count for such material or property to its satisfaction. 
 
You shall throughout the period of employment with us, give and devote whole of your time and attention 
exclusively to your duties to the company and you shall not, without prior consent of the company, engage 
yourself, directly or indirectly, in any trade, business, occupation, employment or service.  
 
15 Non-Compete & Non-Solicitation Agreement:  
 
Except on behalf of Aaseya; you can’t work / render services to the clients of the company or clients of com-
pany’s clients as an individual/employee/contractor/ through any other company/through an entity where 
you have substantial interest for commercial consideration or otherwise during your employment with 
Aaseya & for a period of 12 months from the date of leaving the services of the company. 
Except on behalf of Aaseya; Further during the duration of your Training and Employment and two years 
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thereafter on leaving the Company, you agree not to solicit or offer directly or indirectly employment to any 
employee, Contractors, Consultants of Aaseya or its Affiliates or directly or indirectly  work / render services 
to the clients of the company or clients of company’s clients as an individu-
al/employee/contractor/Consultant through any other company/through an entity where you have substan-
tial interest for commercial consideration nor undertake provision of the same services / products directly or 
indirectly  as supplied by Aaseya either from your own business, or the internship/employments  of a com-
petitor to, for a period of two years, unless this is specifically agreed by Aaseya in writing. 
 
16 Confidentiality & Data Protection:  
 
Company has performed and shall perform IT Services including but not limited to design, engineering, esti-
mating, modeling, drafting and/or related services (“Work”) for its End Clients from time to time. Company 
will consider assigning you to engage in portions of the Work and/or, under the Agreements with its End 
Clients or otherwise. You will be granted access to or you may have the opportunity while performing your 
duties to obtain Confidential Information and Personal Identifiable Information of the Company and its End 
Clients, which the Company & its End Clients wishes to keep it strictly Confidential & Secure.  
 
The said Confidential Information or Personal Identifiable Information will be available to you solely by rea-
son of your fiduciary relationship with the Company under Employment contract, you shall treat such Confi-
dential Information and Personal Identifiable Information Confidential, restricted & secure and shall not use, 
copy or disclose to others during or subsequent to the performance of the Work (except as may be neces-
sary in the performance of the Work assigned to you). 
 
Employee undertakes and agrees to:  
 

1. Hold and keep in strictest confidence any and all Confidential Information and Personal Identifiable 
Information disclosed to him. Employee agrees not to use the Confidential Information in any way, 
or to manufacture or test any product embodying Confidential Information, except as agreed by the 
parties in writing specifically.  

2. To use its best efforts to prevent and protect the Confidential Information, or any part thereof, from 
disclosure to any person. 

3. Take all steps reasonably necessary to protect the secrecy of the Confidential Information and Per-
sonal Identifiable Information, and to prevent the Confidential Information and Personal Identifiable 
Information from falling into the public domain or into the possession of unauthorized persons. 

4. Promptly return to the Company any or all Confidential Information and Personal Identifiable Infor-
mation disclosed to it by the Company or destroy such Confidential Information upon the request of 
the Company at any time or before Employee left the company either on account of termination or 
on resignation. 

5. Nothing herein shall be construed as granting to the employee any proprietary rights or any license 
in respect of the Company or its End Clients Confidential or Proprietary Information. 

 
All global rules and regulations, laws, procedures related to Confidentiality and Data Protection shall apply 
to you as it is as the same is applicable to the Company in pursuant to necessary Agreements, documents  
entered with its End Clients. This obligation of Confidentiality and Data Protection shall survive forever even 
after termination or your resignation with the Company.  
 
In the event, where you will obligated to disclose any Confidential Information or Personal Identifiable In-
formation as a result of a court order or pursuant to governmental action, then you shall immediately in-
form the Company within reasonable time so that the Company or such Individual will get an opportunity to 
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raise the objections to such disclosures of Confidential Information or Personal Identifiable Information to 
the relevant authority.   
 
Employee acknowledges and confirms that a breach of its obligations hereunder cannot be compensated 
adequately by an award of damages or other pecuniary remedy and the Company shall also be entitled to 
the remedies of injunction, specific performance or other equitable relief in the event of any such breach. 
 
Definitions of Confidential and Personal Identifiable Information (“PII”) 
 
“Confidential Information” shall means  
 
All foreign, federal, state and common law trademarks, service marks, domain names, internet path names 
and addresses of whatsoever nature, trade dress, copy rights, patents (including applications, continuations, 
reissues and extensions), logos, mask works, software, proprietary data, business documents, Database in-
formation, operating procedure, strategies, information lists and formats, software models, business devel-
opment ideas, marketing techniques and materials, marketing plans, works of authorship, works of visual 
art, product or service literature, inventions as set forth below, and all other intangible assets of whatsoever 
nature, including goodwill and moral rights, and all applications for registration and/or issuance with respect 
to the foregoing (whether or not registerable or patentable), held by, owned, licensed, or otherwise pos-
sessed by the Aaseya/End Clients ANYWHERE,  
 
All the Aaseya / End Client’s trade secrets.  
 
 “Personal Identifiable Information” (PII) shall means  
 
Any information relating to an identified or identifiable natural or legal person; an identifiable person is one 
who can be identified, directly or indirectly, in particular by reference to an identification number or to one 
or more factors specific to his physical, physiological, mental, economic, cultural or social identity of the per-
son related to Aaseya /End Client. 
 
17 Ownership of Inventions: 
 
 “Inventions” are all developments, discoveries, creations, improvements, copyrightable material, original 
Content, works of authorship, works of visual art, and the like, whether or not patentable, copyrightable, 
original, novel, obvious, or otherwise susceptible to protection. 
 
In case of any invention or discovery related to project or otherwise under employment on which you are 
directly or indirectly assigned to or involved in, including improvements and modifications, whether or not 
patentable, applications for Letters Patent covering said invention or discovery and Letters Patent issuing 
thereon, which invention or discovery may be made and/or conceived by you, either solely or jointly, during 
the period or periods of your assignment to or involvement in the Work and during a period of one year 
thereafter, shall be the exclusive  property of the Company, shall be promptly disclosed to the Company and 
its clients, and shall be assigned to the Company without any compensation.  
 
Employee shall do all acts and execute all documents reasonably required to convey to the Company, the 
entire right, title and interest in and to any such invention or discovery, patent applications based thereon 
and Letters Patent issuing thereon, and to enable Company, at its own expense, to apply for, prosecute and 
obtain Letters Patent in the India, United States and foreign countries, and to protect and enforce said pa-
tents in proceedings and litigation in connection therewith. 
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In the course of performing services for Company, Employee use, or permit or allow Company to use, in 
whole or in part, any invention created by him prior to commencing the said employment with the Company 
(or during the term of Employment), Employee hereby acknowledge and agree that such use, permission, or 
allowance shall be a full, express grant to the Company of an exclusive, royalty free, irrevocable, perpetual, 
worldwide license to such invention for whatever business purpose  the Company so desires. 
 
18 International Assignment & Visa:  
 
For business requirement, an employee/you may be expected to travel to an international location at Client 
Site/Location for project delivery, training or knowledge transfer based on Client’s or Company’s require-
ment. In this case the company will incur considerable cost and expenses in orientation, training, Visa and 
necessary arrangements for an employee. On completion of travel, employee is expected to return to the 
base location in home country. In case of separation initiation, an employee needs to serve the Company as 
per notice period applicable or as agreed in International assignment agreement. An employee on an inter-
national travel, cannot initiate separation process while working at an international location. The Employee 
needs to come back to home country after completing the assignment and then initiate separation as per 
Employee Separation Policy, for company to consider the same as valid resignation and separation.  
 
In the event, when employee is selected for the international assignment and also accepts to travel to onsite 
location, later on denies voluntarily to travel & work for at least six months or agreed duration as per client 
requirement or where employee does not wish voluntarily to complete the notice period or commitment 
period as agreed in International assignment agreement after returning from international travel, employee 
has to (unless otherwise approved by Company in writing) pay to company, the liquidated damages as per 
the terms of International Assignment & Visa Policy.  
 
Employee during the course of employment shall abide by all terms & condition as specified in International 
Assignment & Visa Policy. 
 
Note: In the event where an employee is transferred from one Company to other Group Companies or its 
Affiliates and Subsidiaries, in such cases the International Assignment & Visa Policy along with such other 
document that may be executed between the employee and the Company shall stand applicable for the 
employee. 
 
19 Submission of Documents:  
 
The documents which you need to carry at the time of joining & reporting details are detailed in annexure II. 
Please note that all documents mentioned in annexure II are mandatory & you’ll not be allowed to join 
without them.   
 
20 Acceptance:  
 
We request you to go through offer documents which includes this offer letter, Annexure and acknowledge 
the same by sending an e-mail to us stating that you accept the terms & conditions mentioned in the same 
& confirm your joining date within two days from the date of issuance of this letter or before date of joining, 
whichever is earlier, failing which this offer will stand automatically withdrawn; unless the date is extended 
or communicated to you by our Talent Acquisition team. 
 
If Employee breaches any clause or terms and conditions of this offer letter then Employee shall be respon-
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sible to indemnify Company for all losses, damages or cost etc. and Company shall also initiate separate le-
gal action against such employees and/or Surety/Guarantor. The Obligation stated in clauses related to 
Employee Law and Norms, Rules and Regulations, Non-Compete agreement, Confidentiality and Data pro-
tection and Inventions of this letter will survive even after termination, or cancellation of this offer letter or 
resignation or termination of employee.  
 
Please note that all those stated in this offer letter especially employment terms and agreements are appli-
cable from the date of your appointment as Associate Trainee unless specifically stated. 
 
 
ACKNOWLEDGEMENT & ACCEPTANCE 
 
I, Abishek Prasad G V have read and understood the above terms and conditions and hereby accept the 
same.   
 
 
Signature: _________________________________ Date: ____________ 
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Chennai - 600 093, TN, INDIA 

Kaar 
CIN: U72200TN2005PTCo87065 

t| +91 (44) 4065 1500 

f| +91 (44) 4065 1512 
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In Pursuit of EBxcellence 

Date: 15 DeComubey 

Pooa K Name of the Student: 

Roll No: 

931 Saurom 
rainooUN (oage Name of the College: 

Letter of intent to Hire 
This letter is evidence that you have successfully completed our selection process for the "Trainee" role, 

with rererence to your participation in the on-campus hire process, and subsequent interview you had witn us, we 

are happy to extend an intent to hire letter. 

The offer Letter will be issued after your sucessful completion of your academic coursework in compliance with our 

recruitment criteria of 80% in 10"h Std, 80% in 12h Std and 80% in Engineering score without history or standing 

arrears. Employment is subject to you being medically fit, and subject to satisfactory references, background 

verifications. 

We will be issuing the offer letter at the time of Joining and your joining date will be on June 2021. 

The DOJ is subject to business requirement and market conditions. Your Joining batch and the date will be 

communicated by Human Resource Department separately. 

Upon joining you will be on probation period for 6 months during this period you will undergo various classroom and

On-Job-Training. Your monthy stipend for the first 3 months will be Rs. 15,00o/- (Rupees Fifteen Thousand Only) and 

from 4h month onwards the stipend will be Rs. 20,00/- (Rupees Twenty Thousand Only). Probation confirmation will 

be on the 7th Month and it will be based on your performance in the continuous assessments during the training 

period. After successful review and completion of probation, your salary from 7th month onwards will fall under 

Rs. 6,50,000 (Rupees Six Lakhs Fifty Thousand Only) Annual CTC. All the salanry components will be subject to statutory 

compliance. The details are enclosed in the annexure. 

You will be required to sign a Proprietary Information and Inventions agreement on joining Your employment with us 

will be governed by the terms and conditions of the organization. 

We welcome you to Kaar Technologies and look forward to a long and mutually rewarding association with you. 

Yours Sincerely, 

For Kaar Technologies hdia Pvt Ltd., I accept the above terms and conditions 

K- 
Candidate Signature 
Date: 22 12|2020 

Authizedsghator



Annexure 
Name: Pooja 
Designation: Trainee 

Band: Professional I1-D 

Salarv Sacture 
Fixed Components Salary (in Rupees) 

Annual Monthly 
Basic 260000 21,667 
House Rent Allowance (HRA) 509% Sasic 130000 10,833 
Transport Allowance 19200 1600 

Children's' Educational 
2400 200 

Allowance 
|Children's' Hostel Allowance* 7200 600 

|Flexi Components 

Hospital & Medical Expenses 54630 1,553 
Academic Fees 18210 1,518 

Books&Periodicals 9105 

Conveyance 36420 3,035 

Attire Expenses 36420 3,035 

Telephone Expenses 13,658 1,138 
internet Expenses 13,658| 1,138 
|Leave Travel Allowance 10000 833 

Gross Salary 50,908 

Annual Benefit 
Insurance Premium***** 4500 

Statutory Benefits 
PF (Employer's Contribution)**** 21600 1800 

Gratuity 13000 

Annual CTC 650000 
Children's' Education allowance is eligible for claim @ Rs.1,200 per child for a maximum of 2 children 

who are the employees own child and studying 

Children's'Hostel alowance is eligible for claim @Rs.3,600 per child for a maximum of 2 children who 

are the employees own child and are in Hostel 

Payable based on the prevailing Variable Pay policy in the Organization. (Subject to change) 

As per applicable Statutory rules and regulations 

Annual Insurance Premium under Group Cover as per company policy 
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29-Jan-2021
Baskar M
B.Tech/B.E. Computer Science & Engineering
Sri Sairam Engineering College, Chennai
 
Dear Baskar,
 
Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the Internship opportunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000/- per month based on the Internship performance and completion.
Actual Internship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.
Cognizant Internship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant.
You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during Internship would be monitored through formal
evaluations.
The Cognizant Internship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towards your allocation to projects/roles.
Prior to joining Cognizant, you must successfully complete the prescribed Internship program. In
event of non-completion of the Internship, Cognizant may at its sole discretion revoke this offer of
employment.
Please also note that:

• The Internship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (IST).

• Interns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

• There would be zero tolerance to plagiarisms and misconduct during the internship.
• You would be required to ensure timely completion and submission of assignments,

project work and preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business

need as per your internship plan
• Cognizant reserves clauses regarding IT infra if applicable and access to information

and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an Intern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

• Photocopy of your Passport & Visa
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• Photocopy of your Certificates / Mark Sheets in support of your Educational
Qualification(s)

• 2 Passport-size photographs

• Pan Card

• Aadhar Card

• Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
 

Suresh Bethavandu
Global Head-Talent Acquisition
 
I accept the terms and conditions of the offer as mentioned above. 
 
Signature:                                                                                                           Date:
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29-Jan-2021
Taruniyaa Sanmugasundarr
B.Tech/B.E. Computer Science & Engineering
Sri Sairam Engineering College, Chennai
 
Dear Taruniyaa,
 
Further to our offer for the position of Programmer Analyst Trainee and in response to your
confirmation into the Internship opportunity we had extended, we are pleased to offer you an
Internship with us for a period of 3 to 6 months, during which you will be offered a stipend
Amount of INR 12000/- per month based on the Internship performance and completion.
Actual Internship dates and duration would be based on the business demand aligned skill tracks
offered to you and would be shortly communicated to you.
Cognizant Internship being a pre joining skill and capability development program, it would form a
critical part of your employment with Cognizant.
You will undergo a learning curriculum as per the learning track assigned to you. The learning
path will include in-depth sessions, hands on exercise and project work. There will also be series
of webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to
accelerate your learning. The performance during Internship would be monitored through formal
evaluations.
The Cognizant Internship completion would qualify as the entry criteria to your post joining
training program and would be used as basis towards your allocation to projects/roles.
Prior to joining Cognizant, you must successfully complete the prescribed Internship program. In
event of non-completion of the Internship, Cognizant may at its sole discretion revoke this offer of
employment.
Please also note that:

• The Internship Training will be done from Monday through Friday for 8 hours from 9
am to 6 pm (IST).

• Interns are covered under Cognizant's calendar holidays of the respective
location of internship and you would need to adhere with attendance
requirements. Pre-approvals are to be sought towards unavoidable leave or
break requests from the program.

• There would be zero tolerance to plagiarisms and misconduct during the internship.
• You would be required to ensure timely completion and submission of assignments,

project work and preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business

need as per your internship plan
• Cognizant reserves clauses regarding IT infra if applicable and access to information

and material of Cognizant during the period and could modify or amend the
Cognizant GenC program terms and conditions from time to time

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure
Agreement with the company. During the course of your Internship and after completion of the
same, you are required to maintain strictest confidentiality with respect to company proprietary or
products that you access or come into contact with, during your project as an Intern, at all times
as per our Policy. Use of company proprietary information or products shall not be made without
prior permission from the concerned authority.
You will also be required to submit the following documents at the time of reporting;

• Photocopy of your Passport & Visa
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• Photocopy of your Certificates / Mark Sheets in support of your Educational
Qualification(s)

• 2 Passport-size photographs

• Pan Card

• Aadhar Card

• Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
 

Suresh Bethavandu
Global Head-Talent Acquisition
 
I accept the terms and conditions of the offer as mentioned above. 
 
Signature:                                                                                                           Date:
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