Approval Process Handbook

ii.  Two Faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority.

iii.  Three students (comprising of at least one girl student) of Pre-Final/Final year at Undergraduate/
Diploma Level Institution, as the case may be One member from amongst Non-government
Organisation or Associations committed to the cause of women or a person familiar with the
issues relating to sexual harassment, nominated by the Executive Authority

iv. At least one-half of the total members of the IC shall be women.

V. Persons in senior positions such as Chairperson/ Secretary of the Society, Principal/ Director of
the Institution, etc. shall not be the members of the ICs in order to ensure autonomy of their
functioning.

vi.  The term of office of the members of the IC shall be for a period of three years. Institutions may

also employ a system whereby one-third of the members of the IC may change every year

g.-  All Technical Institutions approved by AICTE shall upload the Annual Report containing the
following details by 30th June of the Calendar Year:

i Number of complaints of sexual harassment received in the year

ii. Number of orientation or training Programmes carried out for the members of the IC to deal with
complaints

iii.  Number of complaints disposed of during the year
iv.  Number of cases pending for more than 90 days

V. Number of workshops or awareness Programme carried out for the officers, functionaries, faculty
and students to sensitize them against sexual harassment

vi.  Nature of action taken by the Technical Institution against the perpetrator.

6.49 Establishment of Committee for SC/ ST (As per the Scheduled Castes and the Scheduled Tribes
(Prevention of Atrocities) Act, 1989, No. 33 of 1989, dated 11.09.1989)*

a. Committee shall consist of five members, out of which at least 2 members shall be SC/ST and one
member shall be a woman.

6.50 Establishment of Online Grievance Redressal Mechanism as specified in the Approval Process Handbook*
as well as the Grievance Redressal Committee in the Institution. Appointment of Om budsman by the
University. (As per All India Council for Technical Education (Redressal of Grievance of Students)
Regulation, 2019 vide E No.1-101/PGRC/AICTE/Regulation/2019 dated 07.11.2019) *All India Council
for Technical Education (Redressal of Grievance of Faculty/ Staff Member) Regulations, 2021 vide
FENo.1- 103/ AICTE/PGRC/Regulation/202 1dated 25.03.2021.

a. Grievance Redressal Mechanism: In order to provide opportunities for redressal of certain
grievances of students already enrolled in any institution, as well as for those
seeking admission to such institutions, AICTE has notified All India Council for Technical Education
(Redressal of Grievance of Students) Regulations, 2019 vide F No. 1-101/PGRC/AICTE/
Regulation/2019 dated 07.11.2019 for establishment of grievance redressal mechanism for all AICTE
approved Technical Institutions. Non-compliance of the above Regulations shall call for punitive action.

b. Redressal Cell (GRC) for Faculty/Staff: Implementation of the above shall be in line with norms
prescribed in All India Council for Technical Education (Redressal of Grievance of Students)
Regulations, 2019 vide E No. 1-101/PGRC/AICTE/Regulation/2019 dated 07.11.2019 available on
AICTE website.
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